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Eight Chapter Mandates
Source:  Go-To Guide for Chapter Members 2019

Guidelines for Chapter Leaders 2019
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TSO 2019 - 2021 Goals

Unlock the door to cooperative strategic planning through:

KNOWLEDGE of the Society's mission, purposes, and 

traditions.

ENGAGEMENT in purposeful programs and projects to 

increase member involvement.

YEARLONG involvement in recruiting, mentoring, and 

leading.

SUPPORT from officers, mentors, and others to increase 

stronger members and chapters.
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Texas State Organization Executive Committee

bonniedkgtso@gmail.com

dkgtxpres@outlook.com

mandydkg@gmail.comjejovan2@att.net

j.mezick@verizon.net
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Immediate 
PSP

Jo Murphy 

Ex Officio Executive Committee Members

Parliamentarian
Connie Rensink

ASTEF 
President

Rhonda Posey

Executive 
Secretary

Leesa Cole

rrposey2@gmail.comconnie.rensink@yahoo.comjomurphy981@gmail.com
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tsosecretary29@gmail.com



Executive 
Secretary
Leesa Cole 

Treasurer
Deborah 
Thomas

Executive 
Assistant

Katherine Grogan

TSO Headquarters Staff

tsoassistant@gmail.comtsotreas@gmail.comtsosecretary29@gmail.com
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TSO Committees
Society Business
• Archives
• Bylaws and Rules
• Ceremonies
• Communications & Publicity
• Expansion
• Finance
• Headquarters
• LDCP
• LOSP
• Membership
• Necrology
• Nominations
• Personnel
• Technology 
• Yearbook

Society Mission & Purposes
• Achievement Award
• Educational Excellence
○ Global Awareness
○ Legislation 
○ Music
○ Personal/Professional 

Enrichment
○ Programs/Service Projects
○ Research
○ Women in the Arts

• E.L. Carter Fund
• Leadership Seminar
• Scholarship 
• Strategic Plan of Action (SPA) 

**Chapters choose which committees they include
based on their need and size. 9



TSO Mentors 2019-2021
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TSO Geographic Areas
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Area 
Coordinators
2019-2021

Area 1 Libby Horton hortonranch@yahoo.com

Area 2 Trudy Matus matustd25@gmail.com

Area 3 Jane Flinn jpflinn@sbcglobal.net

Area 4 Pamela Burge p-d-burge13@att.net

Area 5 Denise Harris textrini2001@yahoo.com

Area 6 Cathy Criner cathycriner@yahoo.com

Area 7 Carole Lowe cslowe@verizon.net

Area 8 Cathy Burke Cathrynburke@att.net

Area 9 Marylin Nease neasem@sbcglobal.net

Area 10 Susan Wilson tidlundwilson@gmail.com

Area 11 Dr. Marilyn Stone stonequilt@gmail.com

Area 12 Judy Evans judyevans3264@gmail.com

Area 13 Kimberly Best kimberlyannbest1@gmail.com

Area 14 Natalie Eustace NENotes@aol.com

Area 15 Rachel Torres ractorre@yahoo.com

Area 16 Kimbra Bishop kbishop.dkg@gmail.com

Area 17 Amanda Lowe dkgtxbetalambda@yahoo.com

Area 18 Julie Eisenhauer jeisen777@aol.com 12



Area Coordinator Responsibilities
(Synthesized from current TSO Documents)
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Successful Chapter Practices

• Holds 4-6 well-planned, relatively informal, quick moving business 
meetings per year

• Meets at varied times, days, and places convenient for working 
members

• Meets for approximately 1 ½ hours in length, excluding meals
• Has more refreshment-only meetings than meetings with meals
• Plans fellowship time as part of each meeting
• Focuses on meeting members’ social needs (fellowship/camaraderie)
• Has open meetings and activities that welcome non-members
• Has a wide variety of high-quality, interesting programs and speakers, 

including programs that highlight community initiatives and those that 
use members’ talents/expertise

• Supports a variety of one-time and ongoing projects that actively 
engage members
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Successful Chapter Practices continued
• Supports projects in the areas of mentoring/Collaborative 

Connections; fund-raising and volunteer efforts; scholarships and 
grants-in-aid; community initiatives, especially for women and 
children; literacy; the legislative process; and others, including 
international projects

• Communicates with members in multiple ways: newsletter (print, 
website or email 4+ times a year), phone, email, snail mail, website

• Publicizes the Society through projects and activities that receive 
newspaper coverage as well as school and community recognition

• Has specific strategies in place for attracting new members, retaining 
members, engaging retired and employed members, and 
developing/nurturing new chapter leaders

• Implements formal and traditional induction and installation 
ceremonies

• Emphasizes the Society’s mission, purposes, and history
• Offers benefits and services that members cannot get elsewhere, 

including chapter scholarships, grants, interaction among a diverse 
group of educators, friendship/camaraderie, and service to  the 
community 15
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Chapter
Wellness
Check
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Chapter Self Assessment 2019 - 2021
Consider the status of your chapter in regard to the following “vital signs”. Rate your chapter using the rating scale below. For any area not 

considered “Absolutely”, contact your mentor or area coordinator or visit dkg.org for recommended resources and strategies for 
improvement.             

Scoring:    Absolutely -What we do well (5) Needs Work -What we wish we did better (3)  Needs Immediate Attention  What will make us 
stronger (1)

_____  1.  Does your chapter submit new officers to TSO on time?  

_____  2.   Does your chapter pay dues on time? 

_____  3.   Does your chapter actively use the Member Recruitment Plan each year? 

_____  4.  Does your chapter induct new members each year? 

_____  5.   Does your chapter president or a representative attend Leadership Development for Chapter Presidents? 

_____  6.  Do members other than the president attend state organization meetings (TSO convention/area workshop)?

_____  7.  Does your chapter donate to ASTEF (our foundation for scholarships, leadership, and projects)? 

_____  8.  Does your chapter donate to the Eula Lee Carter Fund?

_____  9.  Does your chapter discuss and plan to achieve chapter goals? 

_____  10.  Does your chapter have at least two executive board meetings a year? 

_____  11. Does your chapter have a plan for strong future leadership?

_____  12.  Does your chapter give every member something to do each meeting, no matter how small?

_____  13.  Does your chapter plan an activity for every meeting that will involve everyone?

_____  14.  Does your chapter intentionally contact members that are absent from meetings? 

_____  15.  Does your chapter actively participate in chapter projects each year? 
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Setting Goals and Plan of Action

OrganOrganizational  Effectiveness

Look for strengths and
areas that need 
improvement



Keys to the Membership Recruitment Plan
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Membership Recruitment Plan
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Membership Recruitment Plan
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Membership Recruitment Plan

This presentation can easily be done within 45 minutes. 22
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Alpha State Texas Educational Foundation
Website:  www.astef.org

The ASTEF website is the place to go for more information about ASTEF. 

• The HOME PAGE will provide you with the most up-to-date, current 
ASTEF information.

• Click on HOME tab and Board of Directors to see a list of current 
board members. Invite a board member to one of your meetings. 
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DKG Acronyms & Terms
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DKG Acronyms & Terms continued
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DKG Acronyms & Terms continued
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DKG Acronyms & Terms continued
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DKG Acronyms & Terms continued
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DKG Acronyms & Terms continued
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DKG Acronyms & Terms continued
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As a Chapter President remember….
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